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           The National Fostering Agency - Job Description: 


Job Description: Freelance Assessor 
Reports to:          Assessment Manager – National Assessment Service
Location:             Various offices and regions within the NFA group.

Essential / Desirable: 

Knowledge:
· Working knowledge of current, relevant legislation and good practice E
· Knowledge of fostering legislation and Form F assessments E
· Knowledge of child development and attachment E 
· Impact of separation and loss E 
· Understanding of equal opportunities and anti‐discriminatory practice E 

Skills 
· The ability to communicate effectively E 
· The ability to develop positive working relationships E 
· Effective time management skills E 
· The ability to work to deadlines E 
· The ability to produce high quality, analytical and comprehensive reports E
·  Keep accurate case notes E 
· Effective use of supervision E 
·  Ability to seek advice as appropriate E 
· Skilled with IT and the ability to complete reports and associated documents on a computer E 

Experience 
· Qualification ‐ DipSW, CQSW, CSS or relevant Social Work Degree E 
· Two years Children and Families experience E 
· An understanding of safeguarding E
· [bookmark: _GoBack]Experience of completing Form F or other fostering assessments, PAR’s or SGO assessments. E
· Experience of using competency and / or standards model of assessment E
· Experience of working in the field of fostering E 


Other 
· DBS E
·  Registration with HCPC E





Expectations 
· The self-employed assessor is an independent contractor prepared to carry out work for the NFA Group in line with the organisation’s policies and procedures, and under the following terms and conditions: 

· The assessment report is the property of the commissioning Fostering Service, and a copy will be held electronically by the NFA Group and forwarded to Local Authorities for matching purposes with agreement of the applicant/carer. 

· The assessor will interview all those required as part of the process including personal referees, ex-partners, children/adult children.

· The report is to be proof read and checked for grammatical errors before submission to the Assessment Manager.

· Submission of a completed high quality report to the NFA Group will be in line with submission dates for panel papers. Changes to the agreed timeframes will occur only following negotiation between the assessor and the Assessment Manager and will be confirmed in writing/by e-mail. 

· Assessors are to declare any matters that appear to create a conflict of interest. 

· Where assessors work for more than one agency or service, they undertake not to share information about the NFA Group applicant with any other Fostering Service.  If any occasion arises where this is felt to have happened and the NFA Group suffers a loss of potential resource, no payment will be made for that assessment and the contract will be terminated. The independent assessor must not sub-contract any part of the assessment report without prior agreement with the NFA Group. 

· The assessor must maintain regular contact with the Assessment Manager during the course of the assessment. This will incorporate regular phone and/or e-mail contact around progress of an assessment; including monthly reviews and midway supervision. 

· The assessor will ensure that the applicant/foster carer have read the draft report, had opportunity to add comments, and have signed the declaration page prior to submission to panel. 






The NFA Group undertakes to provide the following: 
· Electronic templates for completion of the assessment report and other relevant documents required. 
· Access to a supervisor for consultation, regular planned supervision meetings and mid-point reviews of all assessments allocated. 
· Coordination and/or processing of all checks and written references, including DBS, local authority, medicals. 
· Opportunities to attend training sessions run by the NFA Group. 
· In certain situations it may be required that the assessor undertakes at least one joint visit with the Assessing Manager/local Team Manager. 

Evidence of qualifications and employment status:
You will be required to provide evidence of your qualifications and ongoing training as part of your social work registration requirement. Whilst the Agency acknowledges that independent assessors may undertake assessment work for a number of other Agencies, we will not appoint assessors who are employed by another IFA. 

If an assessor obtains employment with another IFA after they have been appointed by this Agency, then they will be removed from the list of assessors.
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